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Overview  

In this document, we provide a comprehensive summary of key 
points from the 2023 Spring Budget delivered today by 
Chancellor Jeremy Hunt. Below, you can read the key 
takeaways from our Senior Counsel and the Political Editor of 
TalkRadio, Peter Cardwell.  

Has Jeremy Hunt’s Budget taken the wind out of 
Labour’s sails?  
 

Having lunch with a senior Labour figure a couple of weeks ago, 
he was enthusiastic in his detailed explanation about Labour’s 
ambitious plans for childcare reform. The idea was an offering to 
appeal to young couples with two cars in the driveway, maybe one 
child toddling around and parental thoughts of a brother or sister to 
join them looming large, but the sheer cost of childcare cautioning 
those parents against that move. Solve that problem, and those 
who might be considering voting Conservative in 2024 could be brought over to Labour. Lessons from 
the Australian election, where the Labour Party had a major policy shift in childcare and won, perhaps 
as a result of that, were firmly in the mind of Bridget Philipson, the Shadow Education Secretary, and 
those around her.  

But Jeremy Hunt has somewhat shot Labour’s fox today. In his offer of 30 hours’ childcare for children 
aged one and two – provided parents are in work at least 16 hours a week – a major gripe of parents 
at the spiralling cost of looking after their children will be assuaged. The childcare sector has doubts 
about the plan – it could lower their margins and cause some nurseries to shut – but overall it will be 
welcomed. Add into that the wraparound care for children of school age from 8am to 6pm, albeit a 
measure that will take some years to implement in full, and the offer to working age parents from the 
Conservatives is a strong one. The OBR suggests as many as 110,000 people may return to work as 
a result of this measure and the uncapping of pensions. However, pension relief measures for those 
nearing the end of their working life who already have over £1m stored up may not play well with those 
struggling to pay bills further down the economic pecking order.  

And it’s not just families that Jeremy Hunt wants to grow; it’s the British economy more generally. 
Despite being Chancellor for a shorter time than anyone else in British history, Kwasi Kwarteng 
nevertheless wreaked economic devastation. Jeremy Hunt cleaned up at least some of the Kwarteng 
mess in his first days as Chancellor, but today was actually the first true Budget in 17 months.  

Kwarteng threw around the word ‘growth’, and so, to an extent, has Hunt. The figures being spun today 
include that in terms of the UK’s GDP growth for 2022 at 4% has been faster than any other G7 nation. 
Labour is pointing to IMF forecasts that the UK economy will shrink by 0.6% this year, which is a figure 
much worse than comparable economies. Yet Hunt’s ‘Budget for growth’ is less about dynamic change 
than keeping the calm, steady stewardship of the UK economy that both he and Rishi Sunak, one of 
his predecessors, have been known for. The entire theme of the Sunak administration could almost be 
put on a Trump-style MAGA hat in four words: “Make Politics Boring Again”. A reduction to manageable 
inflation figures, today forecast at 2.9%, would assist that aim, although tax rises, such as in corporation 
tax from 19% to up to 25%, will bring misery to many small businesses in particular.  

Keir Starmer has argued Jeremy Hunt has missed a major opportunity for fundamental reform, but 
childcare reform in particular seems pretty major to me. As the Red Book detailing the full detail of 
today’s Budget drops on tables of civil servants, politicians and journalists across Whitehall, 
Westminster and beyond, the 24 hours will reveal whether Hunt’s dispatch box promises truly hold 
water.

Peter Cardwell 
Senior Counsel 
Atticus Partners 

Political Editor of TalkRadio  
 



 
 

 

HM Treasury  

• £3.1 billion a year by 2024-25 rising to £5.2 
billion at the end of the forecast period to help 
get more people into employment. (2.6, Page 
31) 

• Total departmental spending (DEL) will grow in 
real terms at 4% a year on average over this 
Spending Review period. Public sector net 
investment as a proportion of GDP will 
average 2.5% over the forecast period, 
delivering over £600 billion of planned public 
sector gross investment over the next 5 years. 
(2.9, Page 32) 

• Total departmental spending will be around 
£100 billion higher in real terms by 2027-28 
than it was at the start of this Parliament 
(2019-20). DEL budgets beyond 2024-25 will 
be set at the next Spending Review (2.11, 
Page 37) 

• Develop a new Government Efficiency 
Framework to improve how departments report 
efficiency savings and ensure appropriate 
oversight and reporting processes for 
efficiency savings. (2.17, Page 39) 

• Duty rates on all tobacco products will 
increase by RPI +2%. The rate on hand-rolling 
tobacco will increase by RPI +3% this year. 
These changes will take effect from 15th 
March 2023. (4.27, p.83) 

• Increase income tax relief available to foster 
carers and share live carers, raising the 
threshold to £18,140 per year plus £375-450 
per person care for per week. These levels will 
be index-linked. (4.28, p.83) 

• Formalise and extend an existing income tax 
concession for low-income trusts and estates 
and provide further changes to simplify 
calculations. HMRC also intends to remove 
non-taxpaying trusts from reporting 
requirements. (4.35, p.84) 

• Extend the Help to Save scheme by 18 
months until April 2025. A consultation will be 
launched to seek views on longer term options 
to support low-income savers. (4.36, p.84) 

• The starting rate for savings will be frozen at 
£5,000 and annual subscription limits for 
Junior ISAs and Child Trust Fund accounts will 
remain at £9,000 and the annual subscription 
limit for adult ISAs will remain at £20,000. 
(4.37, p.85) 

• £472m to improve HMRC’s ability to manage 
tax debts. (4.39, p.85) 

• Accelerate plans to innovate and automate 
public service delivery including incentivising 
further testing and evaluation of innovative 
approaches to cross-government working by 
providing a further £30.4 million from the 
Shared Outcomes Fund to 10 existing projects 
covering areas (2.16, Page 39) 

• Double the maximum sentences for the most 
egregious cases of tax fraud from 7 to 14 
years, and will consult on the introduction of a 
new criminal offence for promoters of tax 
avoidance who fail to comply with a legal 
notice from HMRC to stop promoting a tax 
avoidance scheme. (2.18, p. 39) 

• Investing a further £47.2 million to improve 
HMRC’s capability to collect tax debts, 
including supporting those who are temporarily 
unable to pay (2.18, p. 39) 

• From 1st April 2023 until 31st March 2026, 
investments made by companies in plant and 
machinery will qualify for a 100% first-year 
allowance for main rate assets. (4.45, p.86) 

• The Net Financing Requirement for the DMO 
is forecast to be £246.1 billion; this will be 
financed by gilt sales of £241.1 billion and net 
Treasury bill sales for debt management 
purposes of £5.0 billion. (4.3, p. 80) 

• NS&I will have a net financing target of £7.5 
billion in 2023-24 (within a range of ±3bn), 
which will be met through net additional 
deposits with NS&I in the retail savings 
market. The government’s financing plans for 
2023-24 are set out in full in the ‘Debt 
Management Report 2023-24’, published 
alongside the Spring Budget. (4.4, p. 80) 

• Having successfully reduced its shareholding 
in NatWest Group to under 42% (as of 1 
March 2023) the government intends for its 
programme of sales to conclude by 2025-26, 
subject to market conditions and achieving 
value for money for taxpayers. (4.5, p. 80) 

• Following the success of the new Qualifying 
Asset Holding Companies tax regime from 
April 2022, the government will make the 
regime more widely available to investment 
fund structures which fall within its intended 
scope. Changes will effect from the Royal 
Assent of the Spring Finance Bill 2023. (4.61, 
p.88) 

• There will be a new elective accruals basis of 
taxation for carried interest. This will apply 
from 6th April 2022. (4.63, p.88) 



 
 

 

• The summary of responses to the consultation 
on Digitalising Business Rates will be 
published. (4.68, p.88) 

• The future of VAT and financial services will be 
considered further in consultation with industry 
stakeholders to consider possible 
simplification. (4.78, p.90) 

• Duty rates of all alcoholic products produced in 
or imported to the UK will increase in line with 
RPI. Draught Relief will increase from 5% to 
9.2% for beer and cider draught products and 
from 20% to 23% for wine, spirits based and 
other fermented draught products. These 
changes will take effect from 1 August 2023. 
(4.82, p.91) 

• There will be new standardised tax bands for 
alcohol by volume. (4.83, p.91) 

 
Home Office  

• Accept the Migration Advisory Committee’s 
(MAC) interim recommendations to initially add 
five construction occupations to the Shortage 
Occupation List (SOL), ahead of its wider SOL 
review concluding in the autumn. The 
government will also review the SOL more 
regularly. (4.161, p. 101) 

 
Ministry of Defence  

• £5 billion for defence and national security 
priorities over the next 2 years and £2 billion 
each year for defence for the remainder of the 
forecast period. (2.7, p. 32) 

• As set out in the Integrated Review Refresh, 
the government’s aspiration over the longer 
term is to invest 2.5% of GDP in defence, as 
the fiscal and economic circumstances allow. 
(2.7, p. 32) 

 
 
 
 

Department for Science, Innovation 
and Technology  

• Amend the Self Assessment tax return forms 
requiring amounts held in crypto assets to be 
reported separately. This will be introduced in 
the tax year 2024-25. (4.42, p.85) 

• £100 million funding for the Innovation 
Accelerators programme to 26 transformative 
R&D projects (3.96, p.66) 

• A new £1m prize will be launched every year 
for the next 10 years for researchers driving 
progress in AI. (4.105, p.94) 

• The Government has allocated £100m in 
funding for the Innovation Accelerators 
programme and will publish details of 26 R&D 
projects across the country. (4.106, p.94) 

• A new taskforce is being established for large 
language models and other AI foundation 
models. (4.107, p.94) 

• A new Quantum Strategy will outline the 
Government’s commitments to the sector, 
including a 10-year £2.5bn quantum R&D 
programme. (4.108, p.94) 

• The Government will continue to investigate 
the potential of web3 and Metaverse 
technologies, implementing the 
recommendations from Sir Patrick Vallance’s 
report to incentivise tech growth. (4.109/4/110, 
p.95) 

• As part of the tech growth programme, Sir 
Patrick Vallance will report on how regulators 
can better promote growth and innovation. 
(4.111, p.95) 

 
 
 
 
 
 
 



 
 

 

Department for Energy Security and 
Net Zero 

• Launch of Great British Nuclear (GBN) to 
support new nuclear builds working towards 
net zero. (3.85, p.64) 

• Extend the Climate Change Agreement 
scheme for a further 2 years. (3.87, p.64) 

• Up to £20 billion funding for early deployment 
of Carbon Capture, Usage and Storage 
(CCUS), to help meet the government’s 
climate commitments (3.88, p.65) 

• Legislate for the Electricity Generator Levy. 
The final legislation will include indexation of 
the benchmark price; the recognition of a 
limited set of exception costs; and rules for 
joint ventures. (4.58, p.88) 

• Maintenance of the EPG at its current £2,500 
per year level for an additional 3 months (April 
to June 2023). The planned increase to a level 
of £3,000 per year will therefore be 
implemented on 1 July, rather than 1 April as 
previously announced. (2.22, p. 39) 

• Provide domestic UK Heat Network customers 
on non-domestic heating contracts with a new, 
sector specific support rate. (2.23, p. 40) 

• Issue a call for evidence before the summer 
for domestic consumers who receive their 
energy via a non-domestic energy contract. 
(2.24, p. 40) 

• Removing the premium paid by over 4 million 
households using prepayment meters (PPM), 
bringing their charges into line with 
comparable direct debit customers until the 
EPG ends and saving them an average of £45 
a year. (2.25, p. 40) 

• The Government will provide up to £20bn in 
funding for early deployment of carbon 
capture, use and storage (CCUS). A shortlist 
for projects will be announced later this month 
and further capture projects will be launched 
this year with 2 additional clusters selected 
through a Track 2 process to be confirmed 
shortly. (4.99, p.93) 

Department for Levelling Up, 
Housing and Communities  

• The government has committed to give 
Greater Manchester and West Midlands 
Combined Authorities single multi-year funding 
settlements at the next Spending Review 
(3.116, p. 70, 4.118, p. 96) 

• 12 high-potential knowledge-intensive growth 
clusters across the UK, including four across 
Scotland, Wales and Northern Ireland. English 
Investment Zones will have access to 
interventions worth £80m over five years, 
including a single five -year tax package for 
businesses in Investment Zones and grant 
funding to address local productivity barriers. 
(4.117, p. 96; 3.106, 3.107, p.68) 

• Expand the local retention of business rates to 
more areas in the next Parliament and will 
work closely with interested councils to 
achieve this. The government also remains 
committed to bringing forward wider proposals 
to improve the local government finance 
landscape in the next Parliament (3.117, p. 70, 
4.120, p. 96) 

• Withdraw all remaining central support for 
Local Enterprise Partnerships from April 2024. 
DLUHC and DBT will consult on this decision. 
(4.121, p. 96; 3.119, p. 70) 

• Negotiate a new wave of devolution deals over 
the coming year, which will include local 
investment funding for areas that are 
committed to a mayor or directly elected 
leader. (3.118, p. 70) 

• New Levelling Up Partnerships, providing over 
£400 million and bringing the collective power 
of government to provide bespoke place-
based regeneration in twenty of England’s 
areas most in need of levelling up over 2023-
24 and 2024- 25. (4.123, p. 97) 

• £8.8 billion for a second round of the 
programme covering 2027-28 to 2031-32, with 
funding for Greater Manchester and the West 
Midlands to be included in their Single 
Settlements. (3.120, p. 70) 

• £211 million for 16 regeneration projects in 
England. (4.124, p. 97; 3.124, p. 71) 

• £58 million will be invested in three levelling up 
capital projects in the North West of England. 
(4.125, p. 97; 3.125, p. 72) 

• £161 million extra for high-value capital 
regeneration projects in city regions across 
England (4.126, p. 97; 3.126, p. 72) 

• Funding for a further 30 projects across the UK 
as part of the existing £150 million Community 
Ownership Fund. (4.127, p. 97; 3.127, p. 72) 

• £1 billion further round of the Levelling Up 
Fund in 2023 (4.128, p. 97; 3.123, p. 71) 



 
 

 

• Hundreds of millions in targeted funding to 
regenerate local areas, from rolling out 
innovative new partnerships to support the 
most left-behind areas (3.121, p. 71) 

• The rollout of new Levelling Up Partnerships, 
providing over £400 million and bringing the 
collective power of government to provide 
bespoke place-based regeneration in 20 of 
England’s areas most in need of levelling up 
over 2023 and 2024-25. (3.122, p. 71) 

• DLUHC will open a call for evidence from local 
authorities in England for locally led nutrient 
neutrality credit schemes. (4.134, p. 98; 3.133, 
p. 73) 

• The government will bring forward a new 
discounted PWLB policy margin to support 
local authorities borrowing for Housing 
Revenue Accounts and the delivery of social 
housing. (4.135, p. 98) 

• The devolved administrations are receiving an 
additional £630 million through the Barnett 
formula over 2023- 24 and 2024-25. The 
Scottish Government is receiving £320 million, 
the Welsh Government £180 million and the 
Northern Ireland Executive £130 million. (2.13, 
p. 38) 

• The government is committed to delivering 
high quality infrastructure to boost growth 
across the country, including over £600 billion 
public sector gross investment over the next 
five years, split across economic and social 
infrastructure. (3.134, p.73) 

• The government has published an Action Plan, 
supported by £15 million funding over 2023-
24, setting out reforms to the Nationally 
Significant Infrastructure Project (NSIP) 
planning process. (3.137, p.73) 

• The amount Community Development Finance 
Institutions (CDFIs) can lend to eligible 
businesses will increase from £250,000 to 
£375,000 for non-profit organisations and from 
£100,000 to £250,000 for profit organisations. 
(4.54, p.87) 

• Social Investment Tax Relief will be allowed to 
expire in April 2023. New investments made 
after 6th April 2023 will no longer qualify for 
Income and Capital Gains Tax relief. (4.55, 
p.87) 

• The DIY Housebuilders Scheme will be 
digitised through legislation and the time limit 
for making claims will be extended from 3 to 6 
months. (4.81, p.91) 

 
Department for Culture, Media 
and Sport  
• £8.6 million of funding for cultural festivals in 

Edinburgh, including the Edinburgh Fringe. 
(4.129, p. 98) 

• Restrict charitable tax reliefs to UK charities 
and Community Amateur Sports Clubs only 
from April 2023. EU and EEA charities will 
have a transitional period until April 2024. 
(4.34, p.84) 

• The film, TV and video games tax reliefs will 
be reformed, becoming expenditure credits 
instead of additional deductions from 1st April 
2024. The new Audiovisual Expenditure Credit 
will replace the current film, high-end TV, 
animation and children’s TV tax reliefs. (4.46, 
p.86) 

• Theatre Tax Relief, Orchestra Tax Relief and 
Museums and Galleries Exhibitions Tax Relief 
(MGETR) will have extended higher rates for 2 
additional years. MGETR is also extended for 
an additional 2 years until 31st March 2026. 
(4.48/4.49, p.86) 

• Invest in the region of £900 million to build an 
exascale supercomputer and to establish a 
new AI Research Resource, with initial 
investments starting this year. (3.92, p.65) 

• The government will award a £1 million prize 
every year for the next 10 years to researchers 
that drive progress in critical areas of AI. (3.94, 
p.66) 

• Over £100 million to support charities and 
community organisations and over £60 million 



 
 

 

to support public swimming pools in England 
(2.28, p. 41) 

• Gross Gambling Yield bands for gaming duty 
will be frozen from 1st April 2023. (4.85, p.91) 

 

Department for Education  
• Make numeracy a central objective of our 

education system, right up to 18 (3.60, p.56) 
• Continue to invest in high quality technical 

education, incentivising businesses and 
individuals to invest in skills in England by 
delivering T Levels, approving Higher 
Technical Qualifications and rolling out Skills 
Bootcamps (3.60, p.56) 

• Introduce the Lifelong Loan Entitlement in 
England from 2025, which will have a 
transformative impact on post-18 study, giving 
people the opportunity to study, retrain and 
upskill flexibly throughout their working lives. 
Individuals will be able to access loan funding 
for full or part-time study, for a variety of 
courses – from degrees to Higher Technical 
Qualifications – and including modular study 
(3.61, p.56) 

• £3 million over the next 2 years to pilot an 
expansion of the Supported Internships 
programme to young people entitled to Special 
Educational Needs support who do not have 
an Education Health and Care Plan. (3.62, 
p.57) 

• ‘Returnerships’ targeting the upskilling of over 
50s will be supported by £63 million for an 
additional 8,000 Skills Bootcamps places in 
2024-25 in England, and 40,000 new Sector-
Based Work Academy Programme placements 
across 2023-24 and 2024-25 in England and 
Scotland. (3.64, p.57; 4.167, p. 102) 

• Extend the Youth Offer, which provides 
mandatory tailored support for 16 – 24 year 
olds in the Intensive Work Search regime in 
Great Britain, to April 2028, and expand it on a 

voluntary basis to young people in other 
conditionality groups to give them the support 
they need to find a job. (4.151, p. 100) 

• £8.1 million in each of the next two years to 
expand the Staying Close programme (4.152, 
p. 100) 

• Provide £4.1 billion by 2027-28 to deliver 30 
hours a week of free childcare for eligible 
working parents of children aged 9 months up 
to 3 years in England, where eligibility will 
match the existing 3 – 4-year-old 30 hours 
offer. (4.163, p. 102) 

• Introduce a national pathfinder scheme for 
wraparound childcare in England, to stimulate 
supply in the wraparound market and support 
the ambition that all children should be able to 
access 8am-6pm childcare provision in their 
local area. (4.164, p. 102) 

• Provide upfront support for childcare costs to 
parents on UC moving into work or increasing 
their hours in Great Britain rather than in-
arrears (4.165, p. 102) 

• Increase support for those parents in Great 
Britain on UC who face the highest childcare 
costs, often because they are working longer 
hours, by increasing the UC childcare cost 
maximum amounts to £951 for one child and 
£1,630 for two children. (4.166, p. 102) 

• £3 million over the next two years in the 
Supported Internships Programme to pilot an 
expansion of the programme in England to 
young people entitled to Special Educational 
Needs support who do not have an Education, 
Health and Care Plan (4.168, p. 103) 

• Extend the flexibility of Train and Progress to 
April 2025 (4.169, p. 103) 

• £11.5 million to help Ukrainians fleeing the war 
who have arrived in the UK under the Ukraine 
Visa Schemes to boost their English language 
skills, enter employment and support their 
integration into society. Further details, 
including additional groups who may be 
eligible for this support, will be published in 
due course. (4.170, p. 103) 

• Devolution of the majority of 19+ adult skills 
funding to mayors (3.115, p.69) 



 
 

 

 

Department for Environment, Food 
and Rural Affairs 

• Publish a call for evidence to explore the 
taxation of ecosystem service markets and the 
potential expansion of agricultural property 
relief from inheritance tax to cover certain 
types of land management. (4.32, p.84) 

• Restrict the scope of agricultural property relief 
and woodlands relief from inheritance tax to 
property in the UK from 6th April 2024. (4.33, 
p.84) 

• The Plastic Packaging Tax Rate will be 
uprated in line with CPI from 1st April 2023. 
(4.70, p.89) 

• Landfill Tax rates will be uprated in line with 
RPI from 1st April 2024. (4.71, p.90) 

• Govt. will open an election window to permit 
shipping companies that left the Tonnage Tax 
regime to return to the UK, bringing investment 
and jobs. This follows reforms to the regime 
announced at Autumn Budget 2021, which 
aimed to increase the number of firms 
headquartered in the UK, following the UK’s 
departure from the EU. (3.77, p.61) 
 

Department for Transport  
• Maintain the rates of fuel duty at the current 

levels for an additional 12 months. (4.23, p.83) 
• Commit £8.8 billion for a second round of City 

Region Sustainable Transport 
Settlements  (CRSTS) for English city regions 
to transform their local transport networks, 
covering the period 2027-28 to 2031-32. 
(4.112, p. 97) 

• Allocate an additional £200 million for local 
road maintenance in England, including 
potholes, in 2023-24. (4.136, p. 98; 3.135, p. 
73) 

• The government is continuing to support 
households and businesses by maintaining the 
rates of fuel duty at the current levels for an 
additional 12 months through extending the 

temporary 5p fuel duty cut and cancelling the 
planned increase in line with inflation for 2023-
24. (2.26, p.40) 

• Air Passenger Duty rates will increase in line 
with RPI for 2024-25 rounded to the nearest 
pound, meaning short haul international rates 
will be frozen. (4.74, p.90) 

• Vehicle Excise Duty will be uprated for vans, 
cars and motorcycles in line with RPI from 1st 
April 2023. VED for HGVs will remain frozen 
for 2023-24. (4.75, p.90) 

 
Department for Work and Pensions  

• Extend the £2,500 surplus earnings level 
within Universal Credit (UC) in Great Britain 
until March 2024. (4.20, p.83) 

• Extend operation measures for Personal 
Independent Payment easement to November 
2023 to ensure that new disability benefit 
claimants do not face excessive wait times. 
(4.21, p.83) 

• Increase the Transitional Severe Disability 
Premium Element rates in Universal Credit by 
September 2022 CPI, and annually thereafter 
in line with CPI until 2027-28. (4.22, p.83) 

• Introduce new powers to enable the tax 
treatment on welfare payments to be 
confirmed as social security income. (4.29, 
p.84)  

• Clarify the tax treatment of the Scottish 
Government’s carer support payment as 
taxable social security income. (4.30, p.84) 

• Introduce employment advisors into MSK 
services to help individuals with those 
conditions return to or remain in employment 
in England. (4.140, p. 99) 

• Expand the IPS scheme in England which 
supports people with severe mental illness into 
employment. (4.141, p. 99) 

• Introduce a new supported employment 
programme for disabled people and those with 
long-term health conditions in England and 
Wales, matching participants with open market 
jobs and funding support and training. (4.143, 
p. 99) 



 
 

 

• Expand an existing programme in Great Britain 
that provides tailored Work Coach support to 
help claimants of Employment and Support 
Allowance and the health component of UC to 
find suitable work. (4.144, p. 99) 

• Pilot integrated work and health hubs in 
England, linking Jobcentres, health services 
and other local organisations to provide 
wraparound health support for jobseekers, 
benefits claimants and those at risk of falling 
out of work because of their health condition. 
(4.145, p. 99) 

• Increase the AET, which determines how 
much support and Work Coach time a claimant 
will receive based on their earnings, from 15 to 
18 hours at the National Living Wage for an 
individual claimant. (4.146, p. 99) 

• Provide additional Work Coach support for 
lead carers of children aged 1 or 2 in Great 
Britain to prepare for work. (4.147, p. 99) 

• Strengthen the way the UC sanctions regime 
is applied in Great Britain by automating parts 
of the process to reduce error rates, and 
additional training for Work Coaches to apply 
sanctions more effectively, including for 
claimants who do not look for or take up 
employment. (4.148, p. 100) 

• Integrate digital tools such as JobHelp into a 
claimant’s work journey in Great Britain to help 
structure their work search activity, provide 
tailored resources to improve work search 
ability and connect claimants with suitable 
career development opportunities. (4.149, p. 
100) 

• Ensure Jobcentres are working as efficiently 
as possible, the government is also expanding 
the Additional Jobcentre Support Pilot in 
England and Scotland. The pilot will test how 
intensive support for a period of two weeks 
can further support claimants, who remain 
unemployed after 13 and 26 weeks into their 
UC claim or on low earnings, into work. (4.150, 
p.100) 

• Increase the Annual Allowance from £40,000 
to £60,000 from 6 April 2023. Individuals will 
continue to be able to carry forward unused 
Annual Allowances from the 3 previous tax 
years. The government will increase the 
Money Purchase Annual Allowance from 
£4,000 to £10,000 and the minimum Tapered 
Annual Allowance from £4,000 to £10,000 
from 6 April 2023. The adjusted income 
threshold for the Tapered Annual Allowance 
will also be increased from £240,000 to 
£260,000 from 6 April 2023. The government 
will also remove the Lifetime Allowance charge 
from 6 April 2023, before fully abolishing the 
Lifetime Allowance in a future Finance Bill. The 
maximum Pension Commencement Lump 
Sum for those without protections will be 

retained at its current level of £268,275 and 
will be frozen thereafter. (4.153, p. 100) 

• Open and closed public service pension 
schemes for a given workforce will be 
considered linked for the purposes of 
calculating Annual Allowance charges, (4.154, 
p. 101) 

• Expand  and improve the midlife MOT tool to 
support individuals with planning for later life 
across Great Britain (4.155, p. 101) 

• Support Private Members Bills that provide a 
day one right to request flexible working and 
grant specific groups protections or leave 
entitlements, including enhanced redundancy 
protection for pregnancy, family leave, carer’s 
leave, and neonatal care leave. (4.159, p. 101) 

• Bring Forward a call for evidence to launch in 
Summer 2023 on informal and ad hoc flexible 
working. (4.160, p. 101) 

• Provide £37.5 million additional funding over 
2023-24 and 2024-25 to finance innovative 
labour market pilots and evaluations. (4.162, p. 
102) 

• Launch a consultation on the Share Incentive 
Plan (SIP) and Save As You Earn (SAYE) 
employee share schemes to consider 
simplification. (4.56, p.87) 

• Embed tailored employment support within 
mental health and MSK services in England, 
including expanding the well-established and 
successful Individual Placement and Support 
(IPS) scheme, and scaling up MSK hubs in the 
community. (3.16, p.49) 

• Digitalise the NHS Health Check to identify 
and prevent more cases of cardiovascular 
disease in order to support people with long-
term health conditions to access the services 
they need, effectively manage their conditions 
and feel supported to return to or remain in 
employment. (3.16, p. 49) 

• Ensure digital resources (e.g. apps for 
management of mental health and MSK 
conditions) are readily available so people can 
more efficiently access the right support which 
will facilitate remaining in employment or 
returning to employment. (3.17, p.49) 



 
 

 

• Pilot a new programme, WorkWell, to better 
integrate employment and health support for 
those with health conditions, supporting 
individuals into employment and to remain in 
work. (3.18, p.49) 

• Publish a Health and Disability White Paper to 
support those claiming benefits who are long 
term sick and disabled. (3.19, p.49) 

• Work Capability Assessment will be abolished. 
Eligibility for the health top-up in Universal 
Credit will be passported via the Personal 
Independence Payment benefit 

• Tailored Work Coach support will be available 
to claimant and claimant will be able to try 
work without fear of losing their benefits 

• Increase funding available in the UK for Work 
Coaches to support those long-term sick and 
disabled into work. (3.20, p.49) 

• Introduce a new Universal Support programme 
- to support people with long-term sickness 
and disabilities - will match individuals in 
England and Wales who want to work with 
existing job vacancies, and support them via 
funding the necessary training and workplace 
support. (3.21, p.49) 

• There will be a new effort to deliver IT systems 
for tax agents to payroll Benefits in Kind on 
behalf of employers. (4.95, p.93) 

• Increase the Administrative Earnings 
Threshold (and remove the couples EAT) - this 
determines how much support and Work 
Coach time a claimant will receive, based on 
their earnings, for an individual claimant - this 
will provide intensive Work Coach support to 
claimants in work and on lower earnings and 
non-working or low-earning partners on 
Universal Credit. (3.24, p.50) 

• Strengthen job support for claimants that are 
lead carers of young children who currently 
have no or limited requirements to search for 
and prepare for work (3.24, p.50) 

• Automate parts of the sanctions regime 
process to improve efficiency and reduce error 
and ensure that Work Coaches have efficient 

tools and training to implement sanctions. 
(3.25, p.50)  

• Extend the Youth Offer - provides targeted 
support to unemployed young people on 
Universal Credit (3.26, p.50) 

• Provide an additional £8.1 million in each of 
the next 2 years to expand the Staying Close 
programme to around half of local authorities 
by March 2025, to support young people 
leaving residential care into employment (3.27, 
p.50) 

• Expand the Additional Jobcentre Support Pilot 
in England and Scotland and trial a scheme 
that rewards Jobcentre teams for meeting 
stretching targets for helping claimants into 
work (3.28, p.51) 

• Enhance the digital strand of the midlife MOT 
to ensure more people can access targeted 
online guidance regarding their career, health 
and finances (3.31, p.51) 

• Expand access to its in-person midlife MOT 
offer, providing financial planning and 
awareness sessions for 50+ Universal Credit 
claimants, aiming to reach up to 40,000 
individuals a year (3.31, p.51) 

• Remove the Lifetime Allowance charge, before 
completely abolishing it in a future Finance Bill, 
and raise the Annual Allowance to £60,000 
from April 2023 (3.32, p.51) 

• Increase the Money Purchase Annual 
Allowance to £10,000 from April 2023 (3.33, 
p.52) 

• Open and closed public service pension 
schemes for a given workforce will be 
considered linked for the purposes of 
calculating Annual Allowance charges, thus 
allowing members to offset any negative real 
growth for Annual Allowance purposes in 
legacy public service pension schemes against 
the Annual Allowance (3.34, p.52) 

• Expand the forthcoming occupational health 
pilot subsidy scheme for small and medium 
sized businesses announced by the 
Department for Health and Social Care and 
DWP in 2021 (3.37, p.52) 

• Launch a separate consultation on options for 
incentivising greater take-up of occupational 
health provision through the tax system (3.37, 
p.52) 

• Consult on ways to boost UK occupational 
health coverage, including, for example, 
through regulations to require employers to 
provide occupational health services (3.38, 
p.52) 

• Reform the statutory framework for flexible 
working to provide employees with a day one 
right to request their job be done flexibly (3.39, 
p.52) 

• Work with employers to demonstrate the 
benefits of offering flexible working, including 



 
 

 

through initiatives such as employer pledges 
and offering flexible working in job adverts 
(3.39, p.53) 

• Launch a call for evidence in summer 2023 to 
understand more about how these less-
formalised types of flexibility work in practice 
(3.39, p.53) 

• Support Private Member Bills that provide 
unpaid carers with additional leave, parents 
with greater protections against redundancy, 
and parents of children receiving neo-natal 
care with paid statutory leave (3.40, p.53) 

• Add five construction occupations to the 
Shortage Occupation List (SOL), which will 
take effect before summer recess (3.42, p.53) 

• Review the SOL more regularly, based on 
recommendations from the Migration Advisory 
Committee (MAC), so that the legal migration 
system is quicker and more responsive to the 
needs of businesses and the economy (3.42, 
p.53) 

• From Autumn 2023, simplify business visitor 
rules inc. expanding the range of short-term 
business activities that can be carried out for 
periods of up to 6 months and reviewing 
permitted paid engagements (3.43, p.53) 

• Substantially increase the amount of free 
childcare that working families can access - 
provide over £4.1 billion by 2027-28 to fund 30 
free hours per week for working parents with 
children aged 9 months up to 3 years in 
England, where eligibility will match the 
existing 3 to 4 year-old 30 hours offer (3.46, 
p.54) 

• From April 2024, working parents of 2 year-
olds will be able to access 15 hours of free 
childcare per week, benefiting parents of up to 
285,000 children. This will be extended to 
working parents of 9 months to 2 year-olds 
from September 2024, benefiting parents of up 
to 640,000 children. From September 2025, all 
eligible working parents of children aged 9 
months up to 3 years will be able to access 30 
free hours per week (3.48, p.54) 

• Substantially uplift the hourly funding rate paid 
to providers, to deliver the existing free hours 
offers in England - provide £204 million in 
2023-24, paid from September 2023, and £288 
million in 2024-25 (3.49, p.54) 

• From September 2023, subject to 
parliamentary procedure, change staff-to-child 
ratios from 1:4 to 1:5 for 2 year-olds in 
England, to align with Scotland and other 
countries (3.50, p.54) 

• Provide start-up grants for new childminders, 
including those who register with a childminder 
agency (3.50, p.54) 

• Launch a consultation on further measures to 
support reform of the childcare market to 

improve the childcare offer for parents (3.51, 
p.55) 

• Launch a new wraparound childcare pathfinder 
scheme and setting out the ambition that all 
parents of primary-aged children in England 
can access care in school from 8am-6pm 
(3.52, p.55) 

• Provide £289 million in start-up funding to 
enable schools and local authorities to test 
options to increase the availability of 
wraparound childcare in the longer term, with 
national roll out over academic years 2024-25 
and 2025-26 (3.52, p.55) 

• Provide support for parents on Universal 
Credit with childcare costs upfront when they 
need it rather than in arrears (3.54, p.55) 

• Increase the Universal Credit childcare cost 
maximum amounts to £951 for 1 child and 
£1,630 for 2 children (3.55, p.55) 

• Provide £37.5 million additional funding for 
pilots and evaluations over 2023-24 and 2024-
25 to continue to build the evidence base on 
what works to improve labour market 
outcomes (3.56, p.56) 

 
Department for Health and Social 
Care  

• £10m available for the new Suicide Prevention 
Voluntary, Community and Social Enterprise 
(VCSE) Grant Fund across 2023-25 to support 
those with suicidal thoughts or mental health 
crises in England. (4.24, p.83) 

• The VAT exemption for healthcare will extend 
to NHS registered pharmacists from 1st May 
2023. (4.25, p.83) 

• Modernise and digitise mental health services 
in England, providing wellness and clinical 
grade apps free at the point of use, pilot 
cutting-edge digital therapies, and digitise the 
NHS Talking Therapies programme. (4.137, p. 
98) 

• Digitise the NHS Health Check in England to 
identify cardiovascular conditions earlier, 
resulting in improved health outcomes (4.138, 
p. 98) 



 
 

 

• Scale up community MSK hubs in England so 
more people can access treatment, and 
provide free access to digital support tools 
hosted on the NHS website and app. (4.139, p. 
98) 

• The Work Capability Assessment will be 
abolished in Great Britain and eligibility for the 
health top-up in UC will be passported via the 
Personal Independence Payment benefit. 
(4.142, p. 99) 

• Expand a subsidy pilot scheme to support 
small and medium-sized businesses in 
England with the cost of purchasing 
occupational health services. (4.156, p. 101) 

• Consult on increasing occupational health 
provision by UK employers (4.157, p. 101) 

• Consult on options to increase investment in 
occupational health services by UK-wide 
employers through the tax system. (4.158, p. 
101) 

• Increase the amount of income tax relief 
available to foster carers and shared lives 
carers. The threshold of income at which 
qualifying carers begin paying tax on care 
income will be increased to £18,140 per year 
plus £375 to £450 per person cared for per 
week for 2023-24 (2.27, p.40) 

• The Medicines and Healthcare Products 
Regulatory Agency (MHRA) will be backed by 
£10 million extra funding over the next 2 years 
(3.100, p.67) 

Department for Business and Trade  
• Expand the local retention of business rates to 

more areas in the next Parliament (4.119, p. 
96) 

• Permanently set the Annual Investment 
Allowance for Corporation Tax at £1 million, 
means 99% of businesses receive 100% tax 
relief on their qualifying plant and machinery 
investments in the year of investment. (3.70, 
p.60) 

• There will be improvements to the Simplified 
Customs Declaration Process, including an 
extension to declaration deadlines and 
updated guidance. (4.89, p.92) 

• There will be a consultation on expanding the 
cash basis for sole traders and income tax. 
(4.93, p.92) 

Northern Ireland Office  
• £3 million, subject to business case, to extend 

the Tackling Paramilitarism Programme in 
Northern Ireland. (4.131, p. 98; 3.129, p. 72) 

• £40 million of funding, subject to business 
case, to widen participation in further and 
higher education in Northern Ireland. (4.132, p. 
98; 3.129, p. 72) 

 
Scotland Office  

• £1.5 million to Moray Council, subject to 
business case, to help fund repairs to 
Cloddach Bridge in Moray, Scotland. (4.133, p. 
98) 

• £8.6 million for Scotland’s festival economy. 
(3.128, p. 72) 

 
Wales Office 

• To support the restoration of the historic grade 
2 listed Holyhead Breakwater at Holyhead 
Port, the government is providing £20 million 
of funding to the Welsh Government. (3.130, p. 
72, 4.130, p. 98) 

 
 

 
 
 

For more insights and analysis, be sure to follow us at @AtticusPartners on Twitter and 
LinkedIn. 

 
If you’d like to speak with us about how these announcements could affect you and your 

business, please get in touch with us at info@atticuscomms.com 

 
 

 
 



 
 

 

 


